
1 RESOLUTION NO. 03-11

2 RESOLUTION PROVIDING FOR PAY; BENEFITS AND OTHER TERMS AND
CONDITIONS OF EMPLOYMENT FOR MANAGEMENT POSITIONS

3 (2011 MANAGEMENT EMPLOYEES PAYAND BENEFITS RESOLUTION)

4

5

6 WHEREAS, certain City officers and employees ("Employees") occupy job titles which, for

7 the purposes of this Resolution, are designated as Management Positions; and

8 WHEREAS, the Council has previously approved Resolution No. 88-09, setting forth certain

9 pay, benefits and other terms and conditions of employment for Management Positions; and

10 WHEREAS, after review and discussion resulting from the 2010 negotiations with

11 Employees regarding the pay, benefits and other terms and conditions of employment, this Council

12 has determined that the pay, benefits and other terms and conditions of employment as set forth on

13 the attached Exhibit "A" and the appendices thereto should be approved.

14 NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF

15 CHICO AS FOLLOWS:

16 1. Effective January 18, 2011, except as otherwise provided for therein, Employees

17 assigned to Management Positions who are employed on the date of adoption of this

18 Resolution shall receive the pay, benefits and other terms and conditions of employment as set forth

19 on the attached Exhibit "A" and the appendices thereto.

20 2. Effective January 18, 2011, this Resolution supersedes all resolutions previously

JJJJ 21 adopted by the Council relating to pay, benefits and other terms and conditions of employment for
~uoou.

8 Ie.. I 22 Management Positions.
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~I..J IW 23 3. The City Manager is hereby authorized to make appropriate adjustments to the current
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o o 0 ~ 24 and 20 11-12 Annual Budgets , to City's Administrative Procedure and Policy Manual, and such other
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-c Ii 25 rules and regulations of City as may apply, and to perform all other acts necessary to implement the
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26 terms and conditions set forth in the attached Exhibit "A" and the appendices thereto.
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~ciOgoo-c 0 00 0 Z 27 4. The City Manager is further authorized to make appropriate adjustments to the
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28 City of Chico Administrative Procedure and Policy Manual, and the Annual Budget and to such
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RESOLUTION PROVIDING PAY, BENEFITS, AND OTHER TERMS AND CONDITIONS
OF EMPLOYMENT FOR MANAGEMENT POSITIONS

(2011 MANAGEMENT EMPLOYEES PAY AND BENEFITS RESOLUTION)

APPENDIX "2"

MEDICAL AND DENTAL INSURANCE CARRIERS AND CONTRIBUTIONS

I. CARRIERS
Employees shall be covered by the medical and dental insurance carriers on file with the Human
Resources and Risk Management Office.

II. CITY CONTRIBUTIONS
The City shall make the following maximum contribution per month toward the monthly premium
rate for City's employee group health and dental insurance plans , as defined herein. The amount of
the Employee's contribution shall vary based on the medical plan selected by the Employee. In the
event that the actual monthly premium is less than the maximum contribution set forth below, City's
contribution shall be the actual monthly premium amount and Employees shall not be required to
make a contribution. Any premium costs in excess of the City's contribution shall be paid by the
Employee.

Sin Ie
Double
Family

Single, Double & Family

PPO 80/20
485.19

1,033.72
1,323.36

PPO 80/20
163.80
349.27
442.85

HMO
68.60
143.70
193.25

PPO
18.52

HDHP
0.00
0.00
0.00

HSA
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PPO

55.57

PPO 80/20 EPO HDHP HSA
Single 361.55 490.75 367.75 83.13
Double 767.69 1057.36 781.87 133.00
Family 995.89 1356.32 1007.12 166.25

; ttl I eeConbib
PPO 90/10 PPO 80/20 EPO HDHP HSA

Sin Ie 252.78 163.80 79.00 0.00
Double 540.76 349.27 154.00 0.00
Family 687.27 442.85 204.00 0.00

Sin Ie, Double & Famil 18.52

Effective January 1,2012
Pursuant to lA.B, future rate increases will be negotiated and distributed across all plan premiums in
an attempt to keep the employee contributions as close to current rates as possible.

ITI. EMPLOYEES NOT REQUIRED TO PARTICIPATE IN CITY'S INSURANCE PLAN.
Employees who have alternative group medical insurance coverage are not be required to participate
in City's medical insurance plan. Employees are required to provide verification of such alternative
coverage to the Human Resources Office during the open enrollment period. Employees shall
continue to provide verification during the open enrollment period in all subsequent years that
Employees choose to opt out of City's medical insurance plan. Employees who opt out of City's
medical insurance plan shall receive a payment of$100.00 per month:
A. Into Employee's Medical Flexible Spending Account established with the City's Section 125

Plan; or
B. Into Employee's City deferred compensation account; or
C. As cash to the Employee .
Employees who lose their alternative coverage shall be allowed to immediately enroll in City's
medical insurance plan, and shall no longer receive the $100.00 per month payment.
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RESOLUTION PROVIDING PAY, BENEFITS, AND OTHER TERMS AND CONDITIONS
OF EMPLOYMENT FOR MANAGEMENT POSITIONS

(2011 MANAGEMENT EMPLOYEES PAY AND BENEFITS RESOLUTION)

APPENDIX "3"

VACATION ACCRUAL

Permanent, full-time Employees-shall accrue vacation credit in accordance with the following

Bi-weekly Annual Accrual Max Accrual
Length of Service Accrual Rate Rate Balance

7th month through 36th month 3.08 80.08 320

37th month through 96th month 4.62 120.12 320

97th month through 108th month 4.93 128.18 320

109th month through 120th month 5.23 135.98 340

121st month through 132nd month 5.54 144.04 360

133rd month through 144th month 5.85 152.10 380

145th month through 156th month 6.16 160.16 400

157th month through 168th month 6.47 168.22 420

169th month through 180th month 6.78 176.28 440

181st month through 192nd month 7.09 184.34 460

193rd month through 204th month 7.39 192.14 480

205th month and forward 7.69 199.94 500
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RESOLUTION PROVIDING FOR PAY, BENEFITS AND OTHER TERMS AND
CONDITIONS OF EMPLOYMENT FOR MANAGEMENT POSITIONS

(2011 MANAGEMENT EMPLOYEES PAY AND BENEFITS RESOLUTION)

APPENDIX "4"

REFERENCE OF NEGOTIATED CHANGES

SECTIONS :
1.3
1.4
1.5
2.2
2.3
2.4
3.1.D
3.2.AA
3.2.A.4
3A.A
3.6.B.l
3.7.A
3.8.F
Appendix 1
Appendix 2
Appendix 2
Appendix 3

Term - Amended
Limited Reopeners - Amended
Limited Reopeners - Non-General Salary Increase Issues - Deleted
Flexible Work Schedules. - Added
General Increases During the Term - Deleted
Merit Adjustments to Pay Schedule - Amended
Pay for On-Duty Time - Deleted
Participation by City of Oroville Employees - Deleted
Committee Suspension and Review - Added
Leave ofAbsence Without Pay - Amended
City and Employee Contributions as EPMC - Amended
Basic Accrual - Amended
Vehicle Allowance - Deleted
Schedule of Job Titles and Hourly Pay - Amended
Formula for Annual General Pay Increases - Deleted
Medical and Dental Insurance Carriers and Contributions - Amended
Vacation Accrual - Amended

PAGE#:
4
4
4
5
5
6
7
9
9
13
15
18
20

DISCLAIMER: This Reference of Negotiated Changes shall not be considered as binding or controlling
for either party. This Reference ofNegotiated Changes is a list created for reference only. The language
in this Resolution regarding any of the above mentioned items shall control.
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