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DIVERSITY ACTION PLAN AD HOC COMMITTEE  
 

Meeting of October 11, 2010 – 6:30 p.m. to 8:00 p.m. 
 

Chico Municipal Center, Conference Room 1, 421 Main Street 
 
 

 
AGENDA 
 
1. Introductions  
 
2. Diversity Action Plan Organization.  At the September 27th meeting the Committee discussed a 

framework for organizing the Diversity Action Plan, which is attached.  The Committee will review the 
proposed dimensions, their definitions and discuss additional tasks. 

  
Attachment – Framework for organizing the Diversity Action Plan. 
 

3. Consideration of Forming Work Groups.   The Diversity Action Plan Ad Hoc Committee will consider 
forming smaller work groups to develop action items within dimensions for the Diversity Action Plan. 

 
4. Discussion of next Committee meeting date.  The Committee will discuss a meeting date for its next 

regular meeting. 
  
5. Business From the Floor - Members of the public may address the Committee at this time on any matter 

not already listed on the agenda, with comments being limited to three minutes.  The Committee cannot 
take any action at this meeting on requests made under this section of the agenda. 

 
6. Adjournment – The meeting will adjourn at 8:00 p.m. The next meeting of the Committee will be 

discussed under Item 4.   
 
 
 
 
 
 
 
 
 
 
Distribution available in the office of the City Manager: 
 
Prepared: 10/06/10                      Chico City Manager’s Office 
Posted:     10/07/10            411 Main Street, Chico, CA 95928 
Prior to:  5:00 p.m.            (530) 896-7202 
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